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CHRO:MEA

This is the most senior HR eventin Europe, with
attendees traveling from across the continent to meet,
learn and engage.

Join the creme de la creme of the most senior

EuropeanHR decision makers.

This event brings together an exclusive group of Europe’s most innovative and progressive CHRO’s and CPQO'’s.

WHEN
OUR PURPOSE

10-11 June 2024

* To unpackthe key obstaclesthatare preventing our businesses WHERE

from reaching their full potential Crowne Plaza, Geneva

DURATION

* To collaborate around meaningful solutionsthat will drive business 2d

ays

growth for the long-term.




WORKING :

CHRO:

10 June 2024

11AM -12PM ARRIVE & CHECKIN

1.00PM TRANSFER

2.00PM-3.00PM SESSIONS

Create Vibrant Career Opportunities by Combinin i i i i
Continuously Evolve Their Understanding of e of plp i dy ! hg Becognlze How Thelr Busme_ss/lndustry Functlgns and What
; ; ; Knowledge of How People Learn and Grow Witl Drives Success, While Translating That Into Actions That Impact
What is possible For The Business, People and . L o
Awareness of The Skills and Capabilities The Organization The Bottom Line and Create Value For All Stakeholders

Communities Using Tech and Data Needs to Stay Competitive

Synthesizg Intern{al ?nd External Corrnplexities and ?pot Apply Deep Expertise On Financial Topics (E.G. Drive Strategic Outcomes Through Aligning, Inspiring
Connections Holistically Versus Individually, Applying P&L, Financial Data) When Making Decisions and and Motivating Others To Work Toward a Common Goal
Those Insights To Accelerate Change Taking Action

3.00 PM-4.00PM SESSIONS

Continuously Evolve Their Understanding of Create Vibrant Career Opportunities By Combining Recognize How Their Business/Industry Functions and What
What is possible For The Business, People Knowledge of How People Learn and Grow With Drives Success, While Translating That Into Actions That Impact
and Communities Using Tech and Data Awareness of The Skills and Capabilities The Organization The Bottom Line and Create Value For All Stakeholders

Needs To Stay Competitive

Synthesize Internal and External Complexities and Spot Apply Deep Expertise On Financial Topics (E.G. Drive Strategic Outcomes Through Aligning, Inspiring
Connections Holistically Versus Individually, Applying P&L, Financial Data) When Making Decisions and and Motivating Others To Work Toward a Common Goal
Those Insights To Accelerate Change Taking Action

4.00 PM-5.00PM SESSIONS

Continuously Evolve Their Understanding of Create Vibrant Career Opportunities By Combining Recognize How Their Business/Industry Functions and What
What is possible For The Business, People Knowledge of How People Learn and Grow With Drives Success, While Translating That Into Actions That Impact
and Communities Using Tech and Data Awareness of The Skills and Capabilities The Organization The Bottom Line and Create Value For All Stakeholders

Needs To Stay Competitive

Synthesize Internal and External Complexities and Apply Deep Expertise On Financial Topics (E.G. Drive Strategic Outcomes Through Aligning, Inspiring and
Spot  Connections Holistically Versus Individually, P&L, Financial Data) When Making Decisions and Motivating Others To Work Toward a Common Goal
Applying Those Insights To Accelerate Change Taking Action

5.00PM-6.30 PM NETWORKING and VINEYARD TO

6.30PM-8.30PM CHAMPAGNE RECEPTION and STRATEGIC DINNER




WORKING :

CHRO:

08:00AM — 09:00 AM STRATEGIC BREAKFAST

09.00 AM-10:00 AM WELCOME ADDRESS & KEYNOTE ADDRESS

Keynote: Tomas Chamorro-Premuzic
HR applications of Al based on I, Human: Al, Automation and the Quest to Reclaim What Makes us Unique.

Tomas Chamorro-Premutzic is the Chief Innovation officer at ManpowerGroup, a professor of business psychology at University College London and at Colombia
University. Co-Founder of deepersignals.com and an associate at Harvard’s Entrepreneurial Finance Lab.

DEVELOPING BUSINESS GROWTH WAYSTO LEAD& INNOVATE ADOPTING A TOTAL ENTERPRISE EMBRACING NEW

ACROSS THE ORGANISATIONS

10.00AM-11:00 AM

REINVENTION

OPPORTUNITIES: ACCESS &
CREATE TALENT

Creating the digital enterprise:
Developing business growth
through exceptional human
experiences

New expectations: The broader
responsibilities of the 2020s HR
Leader to deliver a great culture and
outstanding performance

11.00AM-12:00 AM

Company Culture: Create one
where people want to stay

Connect everyone in your
evolving digital workplace: The
ultmimate driver of productivity &
growth

Leading across the C Suite: Build a Winning Workforce:

To accelerate organisational change Attract, Engage, Hire C Advance
and sustainable performance Talent.

advantage

12.00PM-13:00PM

Enhancing performance &

productivity: Through Al, data &

technology

Unprecedented access to data:
Discover powerful ways to lead
change within the enterprise and
beyond

Additionality: Effectively
involving your stakeholder
community

Accelerating continuous
reinvention: By finding new streams
of value in every corner of the
organisation

13.00PM — 14:00 PM STRATEGIC LUNCH

The only agenda “The HR agenda is
the business agenda and vice versa”

Arenaissance of wisdom: How we
more powerfully use data and
analytics

15.00PM-16:00 PM

Accessing & developing: Top talent

throughout the organisation

Driving connection & collaboration:

Across business units

Thereis no winning strategy
without your talent winning for you

Higher Resolution: UHD for the
CHRO — creating an organisation
that flourishes for all

Future capabilities — Creating an
advanced skillset

Connecting data, technology &
people: To cultivate collaboration

16.00PM-17:00PM CLOSING ADDRESS and CHAMPAGNE RECEPTION

Amplifying & enhancing: The
company’s digital core

Are People Net Better Off
Working Here: Are They
Recognised, Motivated and
Engaged?
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